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Education Gaps in Low Poverty Areas
 Education gaps in low poverty areas show the inequality that continues to exist in the United States. The issue is worse when it is considered that majority of people from low poverty areas are from minority groups or ethnicities. Closing the education gaps in low poverty areas is necessary to ensure that all individuals have equal to get high quality education opportunities irrespective of their backgrounds. This process begins with effective leadership. Leaders do not only influence change, but also help in providing the necessary infrastructure that is required for the process. As a result of this, leaders must possess various traits to enable them deal with this problem. Three leadership theories that can be considered are transformational, great man, and trait. 
Transformational Theory
Transformational leadership theory is one of the modern leadership styles in which leaders use encouragement, inspiration, and motivation to influence followers to be innovative and create change that positively impact their society positively. In this theory, a leader is responsible for being an example to the followers (Bukusi, 2020). This leadership theory can be applied in understanding how leaders can transform low-poverty areas to reduce education gaps between the rich sand the poor. Transformational leadership theory is based on four main factors. The first factor is inspirational motivation and involves having a mission, vision, and a set of values (Bukusi, 2020). Inspirational motivation entails commitment and teamwork, which are critical in eliminating education gaps in low poverty areas.  
The second factor is intellectual stimulation. This involves encouraging followers to be creative and innovative (Bukusi, 2020). Followers are encouraged to generate ideas for creating change, but are not criticized for bad ones. Intellectual stimulation leads to the elimination of old practices. Solving education gaps in low poverty areas requires the involvement of members of the community. As a result of this, the theory will show how intellectual stimulation can be used in understanding how community members can contribute to creating change. They explain the change they want for the society by beginning to change themselves the third factor is idealized influence, in which a leader acts as a role model to the followers (Bukusu, 2020). The purpose of this is to build trust and encourage unity. This aspect of transformational leadership theory will explain how leaders can build trust with the public as they attempt to solve education gaps. The other factor is individualized consideration and it involves being mentors to followers and rewarding them for innovation and creativity (Bukusi, 2020). This aspect can be applied in understanding how leaders can empower members of the community to make decisions and support them in the implementation process. This can be done by offering moral and financial support to the members of the society 
Great Man Theory
Great man leadership theory is based on the assumption that leaders are born and not made. This implies that individuals that are destined to be leaders are born with unique characteristics and traits, which stand out when compared to others (Ray, 2012). As a result of this, these individuals have the ability to lead. Apart from this, the great man theory also indicates that great leaders arise when they are needed the most. This theory can be applied in explaining the need for effective leadership in dealing with the issue of education gaps in low-poverty areas. The theory implies that closing the education gaps in low poverty areas requires the involvement of leaders with unique traits and an influential character who can take members of a society in different directions.
Leaders such Abraham Lincoln, Napoleon, Alexander the Great, and Mahatma Gandhi possessed unique skills and abilities that allowed them to lead effectively. They are considered to be great leaders in history. Therefore, this theory will be used in supporting the claim that leaders with unique attributes are required to help in closing the education gaps that exist in low poverty areas. Such leaders should be able to recognize the existing problem and use their skills to develop long-lasting solutions. Individuals who discover that they have such attributes should ensure that they utilize them to bring change in their societies
Trait Theory
Trait theory is another effective theory of leadership that can be applied in understanding how education gaps can be closed in low poverty areas. This is a theory that can be applied in identifying characteristics and traits of successful leaders in different situations (Colbert et al., 2012). Trait theory is used in predicting the effectiveness of a leader. With trait theory, it can be possible to determine whether a leader will success or fail in an endeavor. Some of the factors that are used in assessing the effectiveness of a leader include demographic, physiological, personality, education, and socio-economic. With this theory, individuals in low poverty areas can assess whether their leader will implement the desired change to close education gaps. 
Therefore, individuals from low poverty areas can consider different factors when assessing the type of leader that will bring the required change. Such factors include creativity, assertiveness, flexibility, courage, decisiveness, and adaptability among others (Colbert et al., 2012). They can also consider factors such as motivation, integrity, achievement drive, and emotional maturity among others. Doing this will ensure that the leaders who understand the problem are chosen to develop and implement solutions.  Individuals in such areas should ensure that they choose leaders who best understands their problem and has the best strategies to solved them.
Conclusion
Closing education gaps in low poverty areas in important as it will ensure that individuals have equal opportunities. Leadership is one of the most important factors to consider if effective solutions are to be implemented. With transformational leadership, leaders who can influence followers to create and implement change can be identified. With great man theory, naturally-born leaders can be identified to use their abilities to bring about the required change. With trait theory, leaders with specific skills and abilities can be chosen to bring about the required change. 
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